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 Understand the challenges of assessing 
doctors 

 Know what factors cause doctors to get into 
difficulties 

 Learn about some of the ways to address this 

 Understand how staying healthy is an 
organisational issue 

 















  

 

 

Maintaining Professional Competence 

 

Assessing Doctors in Difficulty 































 8/10 rated health as good very good 
◦ 8/10 suboptimal 1/10 drank excessively 1/10 

smoked 

 7/10 strong desire to practice medicine 
 4/5 reported significant work related stress 
◦ 1/3 BURNOUT 

 Average working week 57 hours 
 2/3 would not want their colleagues to know 

if they had a mental health condition 
 In general health and well being was higher in 

consultants 
 

 



 

 

 "Health is a state of complete physical, mental 
and social well-being and not merely the 
absence of disease or infirmity.“  

 

 World Health Organisation 



 

 

 Well-being is a positive outcome that is 
meaningful for people and for many sectors 
of society, because it tells us that people 
perceive that their lives are going well.  

 Good living conditions (e.g., housing, 
employment) are fundamental to well-being.  

 



 

 However, many indicators that measure living 
conditions fail to measure what people think 
and feel about their lives, such as the quality 
of their relationships, their positive emotions 
and resilience, the realization of their 
potential, or their overall satisfaction with 
life—i.e., their “well-being.”1 



 

 Lifestyle 

 Participation 

 Relaxation 

 Support 

 Security 

 Environment 



 

 

 

Doctors have better physical wellbeing but 
poorer mental health wellbeing 



 

 Combination of doctors background, 
personality, work experiences may contribute 
to them being predisposed to substance 
abuse and mental illness 

 

 

 



 People with certain personality traits get into 
medical school which makes them successful 
doctors but lead to emotional difficulties and 
breakdown 

 



 

 Doctors feel they have to appear healthy even 
when they are not and believe that good 
health is equated with medical competence 

 

 Medical structures are not as supportive as 
they should be and may contribute further to 
depression and suicide amongst doctors 

 







 

 

  Doctors living with addictions that are 
untreated provide poorer quality care and 
make more errors 

  

 Doctors with addictions that are untreated 
may suffer more severe long term and even 
fatal consequences 



 

Get the basics right 
 



 

Doctors with impairments who 
have been treated can be 

successfully returned to work 
 



 

 Medical careers can be stressful 

 Doctors can be more vulnerable to mental 
health illness 

 Doctors find it more difficult to access care 

 Bullying and Harassment is reported to be 
common amongst trainees 

 





 

 

 Medical Students and Medical Schools 

 Doctors  

 Post Graduate Training Bodies 

 Employers of Doctors 

 Regulators 

 Policy Makers 

 



 
Making health and wellbeing an organisational priority 
 

◦ Doctors work in organisations that have a named senior who 
makes employee health and wellbeing a core priority 

 

◦ Doctors are managed by people who support their health and 
wellbeing 

 

◦ Doctors are managed by people who are trained to recognise 
and support them when they are experiencing stress 

 

◦ Doctors have the opportunity to contribute to decision making 
through staff engagement forums 





 

 Medical Students 

 Doctors in Training 

 Consultants/GP 

 Medical Unions 

 Post Graduate Training Bodies 

 Medical Council 

 Department of Health 



















 Emotionally strong 







 

 



 

 



 

 









 

 

 

 Thank you 

 Dr Lynda Sisson 
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